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Abstract
The objectives of this research were: (1) to study the organizational climate of school under
Lopburi Primary Educational Services Area Office 1; (2) to determine the teachers' quality of work life in
school under Lopburi Primary Educational Services Area Office 1; and (3) to investigate the organizational
climate affecting teachers' quality of work life in school under Lopburi Primary Educational Services Area

Office 1.
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This research methodology was a survey research. The population consisted of 1,369 teachers
under Lopburi Primary Educational Services Area Office 1. The sample consisted of 310 under Lopburi
Primary Educational Services Area Office 1. The sample size was determined by Yamane's formula and
obtained by stratified random sampling technique. The instrument used for data collection was a five-
point rating scale questionnaire. The statistics used for data analysis were frequency, percentage, mean,
Standard Deviation, and Stepwise Multiple Regression Analysis.

Major findings: (1) The organizational climate under Lopburi Primary Educational Services Area
Office 1 in the overall and all aspects were at high level; (2) The teachers' quality of work life in school
under Lopburi Primary Educational Services Area Office 1 in the overall and all aspects were at high level
and (3) The organizational climate of school in aspects of conflict, support, standards, identity, rewarding,
and responsibility affected the teachers' quality of work life in school under Lopburi Primary Educational
Services Area Office 1. These predictors could mutually explain the teachers' quality of work life in school

at 92.10 percent with the statistical significance at .01 level.

Keywords: Organizational Climate, Quality Of Work Life, Teachers, Lopburi Primary Educational

Services Area Office 1
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LAASAIBHUNINT 1.1

fiauUsdase fiauwdsnnu
USSEINADIANTS AMNNTINNITVINNUYDIAF
1. lpssadeesAnig 1. mﬂﬁ’?mammuﬁmmzamax&;aﬁﬁu
2. anuiuiinveu 2. anmuwndeniivaendouarduaiugunm
3. msliseda 3. MSIAILIANNAINITATOIUAAR
4. anaudsseday 4. anussydulauazanusiuadluny
5. ANUEUY 5. MsyYININIIAUSIAY
6. Msatuayuy 6. Usvvisulneglunisienu
7. wnsgunsuuRau 7. ANyaNnasEnINtinlag iy
8. MTEONTUANTALLES 8. AnudNusAuday
9. anuduniafedluesdnis
wHuAA 1.1 nseuwaAnlunside
F/ANLUNTITY

1. YAULUARIUUTEYINS

Usgmnsiilluniside dun agfaeuluaniufinundstadiinauniuiinis@nuvssaunumanys
we 1 91w 144 15a58u 590 1,369 Au

nausegnillilunisidy 1Wud asdaouluanufinudsfndriinauaaiuiinisfinwussondnuanys
w1 $1uau 310 Ay FaldarnnisivuasuianguiaegislasAuinnguiiog1991ngasenniy (Yamane,
1973) 1¥33n15duuuuutsdugd (Stratified Random Sampling) Tnefmusruiaaniunyndusu fuamm
ngudteg1nudndiulssvinslundas seavauinvesaniudnuilaeIsnisguuuudng (Simple random

sampling)

2. VBULUARIULLENN

va o \rLs/d

mﬁ%’aﬂ%’jﬂﬁm% ARNYIVTTEINIABIANIT ATULUIAAYBIENIULALANTUNBT (Litwin &
Stringer, 1968: 81-82) sUsynaudie 1As9a31983An15 (structure) AIUSURRTEY (responsibility) n1sT¥sneTa
(reward) 2131389984974 (risk) A211BUSU (warmth) nsatuayy (support) 1135 1uNTUFTRIY
(standards) n1seeniuaudaud (conflict) wazaudundaferlussdnig (dentity) druganndinnis
¥h9uYeIAg MALLIARTBIBANY (Walton, 1974: 12) Fsusznausne mslidmeuunuilanzauuazgfsssy
(adequate and fair compensation) @A Wk ndeufivasn fe wagdalasuguan (safe and healthy

environment) NSAMUIAIUAINTOVBIYAAE (development of human capacities) AULATYAINELAY
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AMuuAsluY (growth and security) N13YsIN1IAUEIAY (social integration) UszwnSulaglun1svinau
Y 6

(constitutionalism) A3MuaNAasENINTIALALTIN (The total life space) wazAuduiusiudanu (social

relevance)

3. YauAdanUsfiAn

Faulsdase laun ussenresinslasiadiesdnis GeUssnause Ausuiinweu nsliseta A
A9 ANNBUGU NFATIUAYY 1R53IUNSURTRMY Nsausuaudnues arufuniaferluesdinig

fauusnu louA Aunm@dnnsviauveng FeUsznousie mﬂﬁﬁma‘uLmuﬁmmsamagqaﬁssu
ammnmﬁamﬁﬂaamﬁaLLadeLa%mqﬁum‘w NSWAUIAIINAINITOVBIYAAR ananasiulawarauiunsuey

nsysansaudiay Ysersulaglunisinen anvaunaseni@inlaesiy anuduiusivdaay

4. \3eailafilénns3de

4.1 desfeflldlunafudoyalunisifeafsiifuuvasuniudiuan 1 ety wiseenifu 3 meu i
TwaziBondeil

pouil 1 1unuUasUMuALIRUAIUAMYBIEMBULUU@BUA UsEnousie
VU EAUMIANY UazIwIREaIUANT

ol 2 1uLUUaBUANNABIAUUITIINIABIANS ANLLLIAAYEIAYIULATan3aNes (Litwin &
Stringer, 1968: 81-82) 911U 9 93AUTEnaU lnedlfmuustoslunnazesausenousiu 9 fuusges el 1.
Tnsa¥1seadnig 2. mnusuRaveu 3. n15l¥aneda 4. Anudssuesnu 5. mnueugu 6. nsaduayu 7.
wmsgunsUFTRnu 8. msseuiuanudauds 9. mnuduniadeluesdnig

il 3 1uwuvasuamAsIfuauAMFInn1sviinuresasluanunwinunuiAnveieadiu
(Walton, 1974: 12) $1uau 8 esduszneu Tasfifuusdeslunsiavesdussnousan 8 fusdes fel 1. 013
Tidanouunuiimnzauuazyfisssy 2. anmuindeuiivasafouazdaaiugunm 3. MswaLANLERNTAves
yara 4. anuadyivlanazarmsiuadluau 5. nsysannssudea 6 Ussrnsdlaglunisienu 7. any
aunasEnINTInlaesin 8. Anuduiusivdny

dnwaizuuuaounalunouil 2 wazpoud 3 WuLUUABUAMLUINASUSTINAIAN 5 526U (rating scale)
PLLIRAYBSAIATN (Likert, 1967: 90-95) TnefAdurnuasazuuuvasisuiindu 5 sedu Janumneded

JEAU 5 MUNEEa USTEINABIANIT YIS0 ANAMTIANITTINUYeIATiuanUANY

ogflusziuanniign

AU 4 MUNEDa UTTEINABIANIT Y130 ANAMTIANITTINUYeIAsiuanuAnY

agfluszAuLN

JEAU 3 MUNEEa USTEINABIANIT YIS0 ANAMTIANITINUYeIATiuanUANY

agluszAulIuna

JEAU 2 MUNEEa USTEINABIANIT Y30 ANAMTIANTITTINUYeAsiUaIIUANY

agluszAutioy

AU 1 MUNEDa UTTEINABIANTT Y130 ANAMTIANTITINUYesasiuanudng

agluszAulosiign
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4.2 massauazinneiasdiofldluniside dulunediel

1. Anwnssanssy wdnns wndn uasnguiitieadesanuiisde dmsenansuaznuifeiiieades
UUTTEINADIANTT WagANAMTINNNTYINUYRIA]

2. thifeyafilsanmsanwunuszana Wemdvuadulassaaedesdelnsveduuriiinne1asd
AvFnwansinus

3. afnuvasunulaslinseuaguioniausoinsdiivinuanaasuiiolideiauonugiinm
UFuuss

4. thuvuaeunuauefiTentg 3 vy Wiensaaeusuiissnsseaiien (content validity) il
Usuussufladounndeaiiioaruauysaiuazgniasvosdenilagliinaiia 10C (index of item objective
congruence) udminanuiuusudludnadilasdadenianizdeiifan 10C fus 0.5 FulU wan1siesIEsinen
suilanuaenades lam 10C agsening 0.67 - 1

5. Yruvuasunuiiiuusuilaudilunnaedld (try out) Auasitlsilsnguitegisdiuiu 30 au

6. YrwuuaouauitlauRuuuanmiaindeiu (reliability) Tneldduuszansuoan (O-
coefficient) n1135n135989A5OUUA (Cronbach, 1970, 161) lagldnsufiamesiusunsudniagy lnafmuad

AR UNgauSUlaRa 0.70 JulU Naa1NNITIATIZRANAUTBNY bAwinAU 0.96

5. afanldlunsiwszidaya

melneitoyalunTidedifldldada il

5.1 aﬁaﬁugm fun 1) Aud (Frequency) 2) $esas (Percentage) 3) Aade (Mean) 4) daudosuy
111551U (Standard Deviation)

5.2 adalflunsmaunmeiesiiodds leud 1) anuidesiuresiuuasuaiu (Reliability) Tngmen
Fulszavdwean (Coefficient Alpha) muisvesasouusa (Cronbach’ s alpha coefficient) 2) as19@UAIL
\iesmsswaailon (Content Validity) frediianuasnadesosternufiuingusass 10C (Index of Item
Objective Congruence)

53 affnldlunisnaaevanudigiu laua 1) n1sanneenauLuUluAeY (stepwise multiple

regression analysis)

HANTIY
N15ANITELTRIUTTOINARIAN A NARaAMA MAINN 1T UveIasluanuAnwdind TN

[y

witufinsfnuszaufnwanyiion 1 §idvagunanmsiduldsed

1. UTSEINABIANITVDIANUAN é'{’qﬁ’m6‘1”1ﬂfmmLﬁum'17‘;14'171'miﬁﬂmﬂimuﬁﬂmawﬁm 1 Tunms
ogluszduunn Wedinsunidunedunuiieglussduinnyndiu TnsiFesdduanadsanunlumdes sl
fuauduniafelussdnis dulassadisesdnig fFuauduiaveu fuanueugy AuNIAsgILNT
Ut fuauidswesny funseeusuanudauds sunsatuayy wagsunmsliisea

2. g innsvinuresasluaauing dadnineueaiufinisfnwussosdnuanyion 1 lu
amswegluszdvann efinnsandunesunuieglussiuinnmniu TneFesdduaiadeanunlumios

v
o [V V)

AU (;]/’IUﬂ’]TVQ\IJGlJu’Wﬂ’J’llJﬁ'liJ’]iﬂﬁJEN'Lﬁlﬂﬂa AUANUFURUS AU AN G’]J’WUﬂﬁiU“im?ﬂ’liéf’]uﬁﬁﬂN AIUAINY
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WigAvlaLazauiuasluny Suanmundesiivasndeuazdauaiugunm fulsresulaglunisieu
sunIENRATENINNTIAlAET I LarsuNsTRAme LU aLAT g RTTTY

3. UTIYINIFBIANTANUNNTEBUSUAMUTALET (Xg) NMTativayu (X,) 11msgIun1sufuanu (X;) Ay
Jundarenlueadnis (X) msTiseda (X)) wazanusuingeu (X,) TvznasenuAndInnsvinuvensly
anuAne 51’@ﬁ”ﬂﬁ']ﬂ'ﬂq’mLmmﬁyuﬁmsﬁﬂmﬂizauﬁﬂmawu‘%wm 1 pgafitfudfumsadisedu .05 Tnafus
1 6 Mulsiufunensaivievhueaunmdinnmsiinuesnsluaniufnu dfadiihauaaiuiinigfinw
Usau@nwanydion 1 165euaz 92.10 Fesnuusiisiavsnalunsinnegean e msaduayu (X9 (B =.211)
sosaen anuduniuforlusdnis (Xy) (B =.207) 11A351UNTUHUROY (X,) (B =.201) nMswousUAIN

Tauds (Xy) (B =.177) nsTisneda (X,) (B =.124) wazausufinveu (X,) (B =.103) Faudsuaunisnensaild
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